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Introduction

Since our inception, the Lifelong Learning
Networks have worked hard to increase the
numbers of vocational learners of all ages
entering higher level vocational learning,
something of which we are all very proud.

Over a very short period we have developed
the range and quality of our services but there
is still much to be done. Our commitment

has brought us to a point in our development
where we must stand back and consider our
future — we can and should be ambitious.

We have supported thousands of vocational
learners and now aspire to have an impact
on the lives of many thousands more. We
will improve and expand our existing range
of services and find new ways of making a
positive difference to the lives of vocational
learners across England.

We face the challenge of realising our full
potential, building on what has been achieved
and creating a sustainable future for the
unique service we provide — all in a very short
period of time!
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Graeme Hall
Chair of LLN Directors Group



Much to be proud of...

30 Lifelong Learning Networks have been in
operation across England over the past three
years. In this short period, the impact of our
work has been substantial:

O Qver 1,000 progression agreements have
been signed to clarify entry requirements
into HE, with many more in development

O Over 74,000 additional student places
have been allocated

O Over 400 academic partners work in
partnership with us

O Over 5,000 education professionals have
undertaken our staff development activities

O Over 250 higher level courses have been
developed or adapted.

We have achieved some fundamental
milestones thanks to the commitment

of our colleagues and partnerships with
organisations such as HEFCE, Sector Skills
Councils, employers, Regional Development
Agencies, local authorities, Aimhigher, the
Learning and Skills Council and Foundation
Degree Forward.
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...and much yet to do

While much has been achieved, there are
many challenges that still lie ahead:

o

o

o

Influencing government policy on higher
level vocational learning

Embedding our employer engagement
work within partner institutions

Increasing the perceived value of work-
based learning

Promoting HE engagement with 14-19
developments including the new Diplomas
Widening participation through curriculum
development.

We have the opportunity to build on our
successes so we can continue to serve the
needs of vocational learners, employers and
academic institutions.



Our values

Our work has a positive impact and Accountable Drive
serves all stakeholders fairly and O We are accountable to our Boards O We focus on local, regional and
objectively. and HEFCE for our actions and national priorities
results O We confront and address higher level
Valuing the individual O We look for practical solutions to vocational education concerns
O We place the vocational learner at difficult challenges O We highlight and disseminate best
the heart of our work O We contribute in partner discussions practice.
O We listen to what stakeholders want developing and supporting new
O We deliver local solutions for learners. ideas.
Integrity Pioneering
O We believe in openness, honesty and O We are the vocational learner’s
transparency in our work ‘voice’
O We respect and value all O We facilitate effective relationships
stakeholders between colleges, universities and
O We promote equality of opportunity. employers

O We make HE accessible to
non-traditional learners.



Our strengths

We seek to combine the very best in proven
ideas and new thinking, recognising that new
types of learners are entering the education
market, many already in employment.

Change

Lifelong Learning Networks make a positive
difference to the lives of vocational learners
and productivity of employers.

Access

Lifelong Learning Networks have specialist
teams that draw on the expertise from
hundreds of providers from our network
partners.

Knowledgeable
Lifelong Learning Networks understand local
needs, effectively analysing skills requirements
in local communities and businesses.

Flexible
Lifelong Learning Networks tackle local HE
concerns and can react to changing needs.

Partnerships

Lifelong Learning Networks act as platforms
for coherent and coordinated activity at local,
regional and national levels.



Imagine the difference
we can make

Qur vision and values represent our
aspirations and essence. The Lifelong
Learning Networks:

O Champion vocational learner progression
into and through HE

O Help employers develop a more flexible
and skilled workforce

O Create strong partnerships between

FE and HE

Fund additional student places

Support new and innovative curriculum

areas.
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Big plans

Our core purpose

Increasing the number of vocational learners
progressing into and through HE ensuring
the UK remains competitive in the global
economy.

Our goal for the future
Developing flexible HE delivery that responds
to employers’ higher level skills needs.

There is nothing modest in either our core
purpose or ambition. We strive to make a real
difference to individuals and organisations

— better skills, better jobs, better futures.




Case studies

Vocational learner

John thought he had underachieved at school and had a
burning desire to study. At 51, he thought he may be too

old, but was supported and encouraged by his family and
employer to undertake a Foundation Degree in Manufacturing
Management (World Class Systems).

John found the exams difficult as he had only sat three
since leaving school, but enjoyed writing assignments and
researching subjects that helped increase his knowledge.

His confidence has grown, his management skills have
improved and his job is conducted with greater ease.
John’s new-found skills and knowledge have also resulted
in workplace efficiency savings of over £250,000 per
annum.

John now trains new employees, mentors colleagues and
is pursuing a career in management, deputising in his line

manager’s absence. He has enrolled on an honours degree
and is enjoying his latest challenge in life.

‘Achieving the Foundation Degree has opened doors at work
that would otherwise have been closed.’
John McNeill, FdSc - Supervisor/Deputy Manager, Corus

Employer engagement

The Foundation Degree in Retail Operations and People
Management was developed to support the retail operations
at Heathrow airport. It takes advantage of the excellent site
facilities enabling employees to balance work and study
commitments.

The BAA Academy and Dixons Tax Free helped develop the
module content to suit their business needs. The Dixons
employee has implemented a number of live work projects: he



designed a motivational training workshop and was part of the
Terminal 5 recruitment campaign. The company has benefited
from his improved initiative, confidence and performance.

His qualification will make him a stronger candidate for career
progression as he has shown loyalty to the company, a
commitment to developing, and the ambition to move forward.

‘The Foundation Degree offers a level of commitment to our
training and development that we couldn’t previously offer — it’s
a fantastic opportunity.’

Tania Morgan, Learning and Development Manager,
Dixons Tax Free.

Partnership

A Lifelong Learning Network has expanded their capacity to
deliver Information, Advice, Guidance and Learner Support

(IAG&LS) to a diverse geographical area and ensure that a
wide range of people in advice roles improve their knowledge
and awareness of vocational HE.

To achieve this, they established a network of nine hubs, which
are centres of development designed to pilot different methods
of improving and delivering IAG services through partnership
working.

They arranged training sessions and university visits for

over 150 advisers and made training grants available to
individuals to improve their existing IAG&LS skills by following
an accredited course. The take up of the grants has been
good and people are quickly progressing through their chosen
programmes.

A modular Foundation Degree in IAG has been approved and
a network training approach offering updating and training
input to groups of about 25 advice staff has been adopted.
They have also trained and supported 50 IAG champions.



Your regional Lifelong Learning Network
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North East Higher Skills Network
T: 01642 342963

E: nehsn@tees.ac.uk
www.nehsn.com

UFELONG
l LEARMING
MNETWORK
Cheshire and Warrington
T: 01244 513481

E: j.bubb@chester.ac.uk
www.lifelongcw.org

" cumbria
highar
learning

Cumbria Higher Learning

T: 01768 893687

E: info@cumbriahigherlearning.ac.uk
www.cumbriahigherlearning.ac.uk

GMSA

T: 0161 921 8040/8042
E: fiona.eccles@gmsa.ac.uk
www.gmsa.ac.uk
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Greater Mersey5|de and West
Lancashire

T: 0151 906 0006

E: rebecca.dempsey@edgehill.ac.uk
www.merseyandwestlancslin.ac.uk

Lancashire
T: 01772 894413/7
E: kmphillips@uclan.ac.uk
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Higher Futures
T: 0114 225 3626/3628
E: info@higherfutures.org
www.higherfutures.org
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Higher York

T: 01904 876394

E: contactus@higheryork.org
www.higheryork.org
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West Yorkshire

T: 01484 471 105
E: wylln@hud.ac.uk
www.wylln.ac.uk

Foikshing & Hambar Bast
LiHRonG LiARSING RETRGRS

Yorkshire & Humber East
T: 01482 466 796

E: yhelln@hull.ac.uk
www.yhelln.ac.uk

East Midlands
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LEAP AHEAD

Leap Ahead

T: 01332 594150

E: leapahead@derby.ac.uk
www.leapahead.ac.uk
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Skills for Sustainable Communities
T: 0116 252 3693

E: ssclin@le.ac.uk
www.le.ac.uk/ssclin

West Midlands
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Birmingham, Black Country and
Solihull

T: 0121 604 1000 x7979

E: r.pine@ucb.ac.uk
www.bbcslin.ac.uk
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Coventry and Warwickshire

T: 024 76 79 2280

E: nicola.gardner@coventry.ac.uk
www.cwlin.org
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Herefordshire and Worcestershire
T: 01905 855145

E: d.lambert@worc.ac.uk
www.hwlln.ac.uk
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Staffordshire, Stoke-on-Trent,
Shropshire, Telford and Wrekin

T: 01785 353665

E: webmaster@
linstaffordshireshropshire.org
www.lInstaffordshireshropshire.org
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MOVE
T: 01480 467073
E: info@move.ac.uk
www.move.ac.uk

LINKINGLONDON
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Linking London

T: 020 3073 8385

E: info@linkinglondon.ac.uk
www.linkinglondon.ac.uk




South East London

T: 020 7848 4541

E: tracy.holtham@kcl.ac.uk
www.sellln.org
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South London
T: 020 8547 8792
E: d.cooper@kingston.ac.uk
www.southlondonlpe.co.uk
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The Creative Way

T: 020 8929 3918

E: j.morgan@uel.ac.uk
www.creativeway.org.uk
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West London

T: 020 8231 2133/2316

E: enquiries@westlondonlin.org
www.westlondonlin.org

Hampshire & lsla of Wight
Lifelong Learning Metwork

Hampshire and Isle of Wight
T: 023 8031 9928
E: mary.stone@solent.ac.uk
www.hi-lin.co.uk

Kent and Medway

T: 01634 883599

E: s.j.caswell@gre.ac.uk
www.gohigher.org.uk

Progress South Central

T: 0118 3782330

E: psc@reading.ac.uk
www.progresssouthcentral.org.uk
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Sussex

T: 01273 873398

E: a.m.stewart@brighton.ac.uk
www.sussexlearningnetwork.org.uk

South West
T: 01202 853609

E: vbennion@aib.ac.uk
www.swilin.ac.uk
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Western Vocational
T: 01225 388704

E: wvlin@bath.ac.uk
www.wvlin.ac.uk

National Arts

T: 020 7514 8506

E: m.b.oliver@arts.ac.uk
www.naln.ac.uk

VETNET

T: 01908 363446

E: sfield@vetnetlin.ac.uk
www.vetnetlin.ac.uk




Our challenge

Our vision reflects the strengths and unique
qualities that exist within the Lifelong Learning
Networks.

Reaching our goal will be a great challenge
— not only for us but for all our network
partners.

Our successes will continue to have a real and
positive impact on the lives of work-based
learners across England.

Our challenge is to realise the potential that
Lifelong Learning Networks have.




Lifelong Learning Networks
c/o York St John University
Lord Mayor’s Walk

York

YO31 7EX

E: contactus@lifelonglearningnetworks.org.uk
T: 01904 876350

Progressing the vocational learner
www.lifelonglearningnetworks.org.uk



